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INTRODUCTION

Guiding Assumptions

Perkins IV maintains much of the program improvement emphasis of Perkins 111 but requires Nebraska Career
and Technical Education to focus on new areas. The following guiding assumptions are instrumental in
moving Perkins IV forward.

= Federal Perkins IV funding for Nebraska Career and Technical Education (NCTE) is not an entitlement at
either the state or local level.

= The use of Perkins IV funds must be focused on school improvement and increased student achievement
outcomes.

= NCTE and academic education must be integrated in a comprehensive way emphasizing the academic
content of CTE courses.

= NCTE must include comprehensive career guidance as an integral component at all levels of education.

= The skill set needed for success in postsecondary education and for work are one and the same.

= NCTE must be strategically placed within the broader vision, mission and goals for education within the
state of Nebraska.

Nebraska Career Education and Perkins IV Target Areas
The implementation of the Nebraska Career Education model and Perkins 1V requires emphasis in areas
designed to result in program improvement and increased student achievement. These areas are:

e Student Achievement

o Perkins IV funds must be used to improve student achievement as reflected in the performance measure
data required in the law.

o Quality data and performance measure accountability results must drive decisions about use of Perkins
IV funds that results in improved student achievement and program improvement.

0 The new statewide consortium, Partnerships for Innovation, will address issues of statewide data quality
and systems development.

o Emphasis will be placed on developing a new system of measuring technical skill attainment that is
consistent with industry certifications and degree/certificate requirements.

e Secondary/Postsecondary Alignment

0 Both secondary and postsecondary are required to demonstrate alignment of courses for seamless
transition between secondary and postsecondary NCTE programs of study.

o Partnerships for Innovation will work on the development of statewide articulation of secondary and
postsecondary NCTE courses to improve opportunities for student transition.

o Continue to develop and strengthen partnerships among secondary schools, postsecondary institutions
(both 2- and 4- year), Workforce Development, economic development, and Nebraska business and
industry.

e Alignment to Regional Economies and High Skill, High Wage, and High Demand
0 NCTE course offerings are reviewed to align to the workforce needs of the regional economy. Labor
market information is used to inform decisions about programs of study offerings and areas of emphasis
for the use of Perkins funds.

Nebraska Department of Education
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Target Perkins fund use for programs of study that lead to high skill, high wage, and/or high demand
occupations.

Support the instruction, preparation, and resources of entrepreneurs and the opportunities to support
innovation in business startups and acquisition.

e Programs of Study, Curriculum Development,

(0]

(0]

0}
o

Programs of study implemented and approved at both secondary and postsecondary levels that align and
support the NCE Model.

Programs of Study focus on academic and technical rigor in both secondary and postsecondary NCTE
courses.

Reinforce and strengthen academic competencies through career and technical education courses.
Curriculum development supports new and emerging occupations that align with regional economies,
labor market information, and economic development priorities.

e Innovative Delivery Models and Equity of Access to Instruction

(0]

All students should have access to quality NCTE courses and programs of study; to highly qualified
instructors; and to facilities and technologies that ensure quality NCTE is available regardless of
location and size of institution.

Innovative delivery strategies, supported through collaboration among schools, institutions, and
business and industry partnerships ensure access for Nebraska students to NCTE instruction.

e Professional Development

(0]

Professional Development should promote leadership, disseminate current research and best practice,
and enhance knowledge and skills of NCTE instructors, administrators, and counselors resulting in
improved quality of NCTE.

Professional development must be more than a one-day workshop experience; the emphasis is on a
sustained professional development program.

Support the recruitment and retention of highly qualified professionals to deliver effective and engaging
instruction in all areas of career and technical education.

e Special Populations

(0]

(0]

(0]

The term Special Populations is defined in the law as individuals with disabilities, economically
disadvantaged, migrant, English language learners, and gender under-represented populations (students
who are in programs or employment in occupations in which their gender comprises less than 25% of
total employment

Nebraska Career Education must be available and provide services to all students, including special
populations.

Special emphasis must be given to success of special populations in career education courses.

e School Counseling and Career Guidance

0}
o

0]
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School counseling services, with emphasis on career guidance, are provided to all students.

An effective student advisement program that supports students achieving career investigation,
exploration, and preparation is essential.

Implementing an educational planning process that supports student success as they pursue the career
area of their choice is critical.
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Building a High-Quality CTE System: A Vision for the Future

From a beginning in the early 1900’s that focused on training young men to return to the farm, career education
has been an important part of education in Nebraska. For over a century, as a part of comprehensive high
schools and postsecondary institutions, career and technical education has provided students with necessary
academic and technical skills for employment. But Nebraska and our world are changing. Moving from
reliance on the steam engine to the everyday use of the search engine, rapid changes in technology,
globalization, shifting demographics, and increased accountability pressure on education have provided the
impetus for rethinking the design and delivery of career and technical education in Nebraska.

Over the past five years, NCTE staff at the Nebraska Department of Education has engaged numerous
stakeholders from across the state representing K-12, postsecondary, business and industry, and workforce and
economic development partners to develop a conceptual framework for creating Nebraska Career and Technical
Education for the 21% Century. This framework, including a vision, mission statement, and guiding principles
set the stage for the work being completed. The State Plan for the Carl D. Perkins Career and Technical
Education Act of 2006 provides support to implement this new framework for Nebraska Career and Technical
Education.

Vision

Nebraska Career and Technical Education provides a world-class program that engages every student in high-
quality, rigorous, and relevant education, enhanced with partnerships with business and industry, workforce and
economic development that allows students to turn their passion, talent and ability into successful careers and
fulfilling lives.

Mission:
The mission of Career Education in Nebraska is to prepare all individuals to:
Learn through career exploration and technical skill development while meeting academic standards,
Earn as productive citizens in a global society, and
Live as a contributing member of their community.

Nebraska Department of Education
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Guiding Principles of Nebraska Career and Technical Education

These guiding principles were developed to provide focus for the work of career and technical education
intended to result in outcomes aligned to the mission and vision.

1. Student Achievement in Academic and Technical Excellence

Nebraska Career and Technical Education (NCTE) provides secondary and postsecondary students, adults, and
incumbent workers with educational programs designed to provide the academic and technical knowledge and
skills needed in preparation for their career, as well as lifelong learning. NCTE provides a unique educational
environment that integrates academic and technical preparation for contextual learning that increases
engagement and supports improved achievement for all students.

Nebraska has approved state standards in the four core areas of Math, Science, Reading and Writing, and
Social Studies. Other instructional programs are guided by Essential Learnings — a list of outcomes similar to
the standards for the core areas. Aligned to Nebraska Standards and guided by Essential Learnings, career and
technical education courses reinforce the academic excellence defined by Nebraska’s state standards.

NCTE strives to meet the needs of all students, including special populations. The Perkins IV accountability
measures provide a performance index for eligible recipients to analyze current practice and implement
improvement strategies.

2. Rigorous and Relevant Learning

Nebraska Career and Technical Education provides opportunities for learning that is grounded in real-world
relevance and application, yet appropriately challenging and rigorous to develop the future-thinking and
problem solving abilities desired by business and industry.

Secondary NCTE program content is based on the States Career Cluster Initiative knowledge and skill
statements that provide the outcomes for measuring student achievement. These statements also provide the
framework for aligning secondary and postsecondary curriculum as a part of a program of study. NCTE at the
postsecondary level has always depended upon strong business and industry involvement to determine the
knowledge and skills needed by program completers.

NCTE is responsive to labor market, workforce, and economic needs on a state, regional, and local level. This
responsiveness provides relevance to the instruction and provides students with transferable skills necessary for
success in their future career. NCTE is working as an active partner in rethinking high school efforts focused
on improving the rigor, relevance, and relationships in high schools.

3. Career Development and Management

Exploring the world of work using thel6 career clusters broadens students’ knowledge of career possibilities.
The work of career development and management is a partnership between School Counseling and NCTE.
School Counseling is considered an integral component of Nebraska Career and Technical Education. The
continuum of guidance provided includes career awareness in elementary school, career exploration in middle
school, and career preparation in secondary and postsecondary education.

Nebraska Department of Education
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Nebraska Career Connections provides a “K-grey” (birth to death) web-based tool allowing all Nebraskans
access throughout their career. Promoting the concept of lifelong learning, Nebraska Career Connections
promotes career management as appropriate throughout the career development continuum. It provides
opportunities to develop a personal career and education plan, explore postsecondary education opportunities
and create a personal portfolio that can be used throughout their life.

4. Extended Learning Opportunities

On both the secondary and postsecondary levels, NCTE offers integrated curricula through programs of study
in the career clusters and pathways. An essential component of the integrated curricula provides activities and
experiences outside the normal classroom and laboratory setting. These are called extended learning
opportunities and include, but are not limited to workbased learning, service learning, community problem
solving and student leadership opportunities.

Student leadership is a vital component of Nebraska Career and Technical Education. These experiences are
provided in a variety of ways, but most effectively through the career student organizations supported by
NTCE. These include DECA, DEX, FBLA, FCCLA, FFA, HOSA, PBL, and SkillsUSA..

5. Professional Development

An effective NCTE program requires highly prepared instructors, administrators, and staff who are supported by
sustained, high-quality, and relevant professional development. NCTE professional development includes effective
pre-service in both content and pedagogy, relevant and timely in-service, and pursuit of advanced degrees.

A new area of emphasis is the recruitment and retention of endorsed NCTE instructors to ensure there is an
adequate supply of qualified faculty who are knowledgeable in their technical areas as well as in the academic
competencies and workplace requirements essential to their NCTE program areas.

6. Evaluation and Continuous Improvement

The quality and effectiveness of Nebraska Career and Technical Education is dependent on the ability to
consistently evaluate and improve. Effective valuation of programs based on sound data and stakeholder input is
essential. Based on this data-informed evaluation, the cycle of continuous improvement must be a constant area of
emphasis.

Strong and effective NCTE leadership is critical at both the local and state level. Developing and sustaining
this leadership will help to ensure the consistent evaluation and continuous improvement needed to keep NCTE
responsive to changing workforce and economic demands. It is important to always view NCTE systemically
by taking a broad perspective in evaluating NCTE’s contribution to Nebraska’s economic future rather than
focusing on discrete secondary or postsecondary programs, or specific funding streams.

7. Effective Partnerships

The potential scope and impact of NCTE is uniquely linked to the world of work and requires the direct
participation of and partnership with business and industry, workforce and economic development to maximize
program quality for all students. These partnerships must exist at the local, regional, and state level. Through
effective partnerships, NCTE can maximize the use of limited resources and address the unique needs of our
state’s economy.

Nebraska Department of Education
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Responses to the U. S. Department of Education Guide for the Submission of the 2008-
2013 State Plan for the Perkins I'V Funds

I. Planning, Coordination, and Collaboration Prior to Plan Submission

A. Statutory Requirements

1. The State must conduct public hearings, after appropriate and sufficient notice, for the purpose of
affording all segments of the public and interested organizations and groups (including charter
school authorizers and organizers consistent with State law, employers, labor organizations,
parents, students, and community organizations), an opportunity to present their views and make
recommendations regarding the State Plan. [Section 122(a)(3)]

2. State must include a summary of the above recommendations and the eligible agency’s response to
such recommendations in the State Plan. [Section 122(a)(3)]

3. The State Plan must be developed in consultation with academic and CTE teachers, faculty, and
administrators; career guidance and academic counselors; eligible recipients; charter school
authorizers and organizers consistent with State law; parents and students; institutions of higher
education; the State tech prep coordinator and representatives of tech prep consortia (if
applicable); entities participating in activities described in section 111 of Public Law 105-220;
interested community members (including parents and community organizations); representatives
of special populations; representatives of business and industry (including representatives of small
business); and representatives of labor organizations in the State. The State must consult the
Governor of the State with respect to the development of the State Plan. [Section 122(b)(1)(A)-
((B)]

4. The State must develop effective activities and procedures, including access to information needed
to use such procedures, to allow the individuals and entities listed in item 3 to participate in State
and local decisions that relate to development of the State Plan. [Section 122(b)(2)]

5. The State must develop the portion of the State Plan relating to the amount and uses of any funds
proposed to be reserved for adult career and technical education, postsecondary career and
technical education, tech prep education, and secondary career and technical education after
consultation with the State agency responsible for supervision of community colleges, technical
institutes, or other 2-year postsecondary institutions primarily engaged in providing
postsecondary career and technical education, and the State agency responsible for secondary
education. If a State agency finds that a portion of the final State Plan is objectionable, the State
agency must file its objection with the Eligible State Agency. The State must respond to any
objections it receives in the State Plan submitted to the Secretary. [Section 122(e)(3)]

Response

In accordance with Section 122(a)(3) of the Carl D. Perkins Career and Technical Education Act of 2006 and
the “Guide for the Submission of State Plans,” the Nebraska Department of Education (NDE) conducted a
comprehensive and thorough process to elicit public input on the State Plan. Public hearings were conducted,
after appropriate and sufficient notice, for the purpose of affording all segments of the public and interested
organizations and groups (including employers, labor organizations, parents, students, and community
organizations) an opportunity to present their views and make recommendations regarding the State Plan.

Nebraska Department of Education
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The following State Plan development activities were conducted in accordance with the framework of
consultations required by section 122(b)(1)(A-B) and section 122(b)(2) of the Act:
°  Several sessions of structured input from groups that included representation from all the required
stakeholders
°  Web-based input to draft plan
°  Public hearings
Appropriate records for these mandated consultations have been maintained.

Structured Input

A series of meetings designed to seek input from diverse stakeholders were conducted throughout 2006-2007.
February 23, 2006 Perkins Update for LEA Perkins Administrators

March 2, 2006 Perkins Reauthorization Retreat

June 2006 NCE Conference, Perkins Administrator Update

December 13-14, 2006 Perkins State Plan Development Input Conference

April 17, 2007 Perkins Update for LEA Perkins Administrators

June 2007 NCE Conference, Perkins Administrator Update

September 28, 2007 CTE Teacher Education Forum

October 15, 2007 PFI Meeting

December 12-13, 2007  FutureForce Strategy Session

The special two-day summit held on December 13-14, 2006 and December 12-13, 2007 provided primary
input. Attendees of the summits included the required representatives. A listing of the participants and work
accomplished is found in Appendix A.

The Governor’s Office was also consulted with respect to State Plan development.

Web-based Input
A public Web site was developed to allow individuals to submit comments to the ideas and proposals of the
State Plan.

Public Hearings. Public hearings were held on February 13, 2008 and February 15, 2008 to provide an
opportunity for input from all interested parties. Notices of the review period and the public hearings were
posted per the Nebraska Open Meeting Act requirements on the NCTE website

A summary of the Agendas and Recommendations is included in Appendix B. Following the input from
meetings, web input and the public hearings, the recommendations were either integrated into the draft plan and
approved by the State Board of Education or rejected because they did not relate to Perkins 1V.

The Nebraska Department of Education has consulted with the Coordinating Commission for Postsecondary
Education and the Nebraska Department of Labor, Workforce Development on the development of this plan.

Nebraska Department of Education
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Il. Program Administration

A. Statutory Requirements
1. The State must prepare and submit to the Secretary a State Plan for a 6-year period; or a transition
plan for the first year of operation of programs under the Act. [Section 122(a)(1)]

Response

The Nebraska Department of Education forwarded and received approval for the one-year transition plan. This
five-year State Plan for the operation of programs under the Carl D. Perkins Career and Technical Education
Act of 2006 during fiscal years 2009-2013 is being submitted for the State of Nebraska.

2. The State must describe the career and technical education activities to be assisted that are designed to
meet or exceed the State adjusted levels of performance, including a description of:

(a) The career and technical education programs of study, that may be adopted by local educational
agencies and postsecondary institutions to be offered as an option to students (and their parents as
appropriate) when planning for and completing future coursework, for career and technical content
areas that:

i. Incorporate secondary education and postsecondary education elements;

ii. Include coherent and rigorous content, aligned with challenging academic standards, and
relevant career and technical content in a coordinated, non-duplicative progression of courses
that align secondary education with postsecondary education to adequately prepare students to
succeed in postsecondary education;

iii. May include the opportunity for secondary education students to participate in dual or
concurrent enrollment programs or other ways to acquire postsecondary education credits; and

iv. Lead to an industry-recognized credential or certificate at the postsecondary level, or an associate
or baccalaureate degree.

Response

Nebraska is working on the development and implementation of Nebraska Career and Technical Education
(NCTE) programs of study. NCTE adopted the States Career Cluster Initiative model in 2002. Since that time,
extensive work has been done at the secondary and postsecondary level to use the career clusters as a
framework for curriculum and for career guidance. The clusters framework provided a starting point for the
development of the programs of study.

Nebraska has defined the purpose for the programs of study as follows:

° Assist secondary schools in creating meaningful sequences of courses that adequately prepare
individuals for postsecondary education and/or careers.

°  Promote postsecondary education options for NCTE students to further prepare them for successful
transition to their career.

°  Promote collaboration between secondary and postsecondary education through curriculum alignment
for seamless transition for all students without remediation that eliminates duplication of coursework.

°  Promote the advancement of articulated and/or dual credit courses for all students.

°  Provide rigorous and relevant curriculum at the secondary and postsecondary level, aligned with
industry standards that leads to the attainment of a diploma, degree, and /or industry certification.

° Assist students in identifying appropriate courses for high school and postsecondary education that lead
to their chosen career.

Nebraska Department of Education
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Each local eligible recipient must offer at least one state-approved program of study to qualify for Perkins 1V
funds.

Criteria for approving a program of study will include:
° Asequence of at least three secondary NCTE courses appropriate for the cluster or pathway.
° Recommended academic and technical courses aligned to the program of study.
°  Alignment between secondary and postsecondary course offerings identified in the program of study
including articulation or dual credit where possible.
° Identification of industry credentials where appropriate, certificate or diploma from postsecondary.

NCTE will provide three options for eligible recipients to submit their programs of study for approval.

1) Recommended state models are being adapted from the work of the national plan of study models
developed by the States Career Cluster Initiative. These model programs of study are developed by
cluster and by pathway within the cluster where appropriate. Locals may choose to adopt these
recommended programs of study.

2) Local eligible recipients will be able to design their own program of study and submit them to the
Nebraska Department of Education for approval. The application must include a description of the
courses included. The criteria for approving a program of study listed above will be used to evaluate and
approve or deny the local request.

3) Local eligible recipients may choose to use a nationally validated program of study such as Project Lead
the Way, Cisco Oracle Academies, or ProStart. The application must document the use of these
national programs as designed to be implemented.

The recommended state model programs of study will be made available in early spring of 2008 for eligible
recipients to use in applying for approval of their programs of study. Eligible recipients will submit their
programs of study for approval prior to approval for use of Perkins IV funds beginning July 1, 2008.

(b) How the State, in consultation with eligible recipients, will develop and implement the career and
technical programs of study described in (a) above;

Response
Beginning with FYQ9, each LEA receiving Perkins IV funds must provide at least one NCTE program of study
that meets the requirements set forth in Perkins 1V.

The Nebraska Department of Education Career Education staff, in consultation with eligible recipients, has
developed model secondary programs of study for each cluster and pathway. These models were developed
starting with the National Plans of Study developed by the CCTI and the States Career Cluster Initiative and
were modified to match Nebraska’s curriculum structure. Through regional professional development
opportunities, the NDE career education staff shared these models seeking input from eligible recipients.

Work is being completed on alignment of secondary and postsecondary content in the programs of study,
alignment with appropriate academic courses, and identification of the industry-recognized credential or
certificate at the postsecondary level or an associate or baccalaureate degree. This work is being completed in
cooperation with Nebraska Department of Education academic content specialists and representatives from
postsecondary education.

Nebraska Department of Education
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Another aspect of work being completed on the programs of study is the validation of the knowledge and skill
statement outcomes of each program of study by appropriate business and industry representatives. The
knowledge and skill statements will be taken from the States Career Cluster Initiative. These statements will
also assist in the alignment of the secondary and postsecondary courses in the program of study.

Implementation of the programs of study at the local level will be monitored through the on-going monitoring
program required by Perkins 1V.

(c) How the State will support eligible recipients in developing and implementing articulation
agreements between secondary education and postsecondary education institutions;

Response

The Transition Plan approved for Nebraska Career and Technical Education merged the Title | and Title 11
funding streams to move secondary/postsecondary transition to the next level of effectiveness. This State Plan
continues that merger for the 5-year life of this plan.

The development and implementation of the programs of study will provide alignment of curriculum between
secondary and postsecondary career and technical education. A new statewide Perkins consortium,
Partnerships for Innovation, has been created to provide the leadership and direction for the alignment of
secondary/postsecondary curriculum, development of statewide articulation agreements, and expansion of dual
credit opportunities in career and technical education. The Partnerships for Innovation (PFI) is a required
expenditure of funds for local eligible recipients. The consortium is directed by a Leadership Council of twelve
members. The twelve members consist of six leaders from postsecondary education, one from each of the six
Nebraska Community Colleges, and six leaders from secondary education, selected to ensure diversity of
geographical location, position in school and the configuration of the Perkins eligible recipients. The
Leadership Council will establish the process for terms and rotations of Council members. The consortium is
funded with a maximum of a 10% contribution from all eligible recipients on both the secondary and
postsecondary level. The scope of work, supervision of work and evaluation of accomplishments, level of
contribution and appointment to the Leadership Council are part of the annual work of the PFI Leadership
Council.

The plan of work of the Partnership for Innovation consortium is defined in Appendix C. PFI will be the
primary vehicle for implementing statewide articulation agreements between secondary and postsecondary
education institutions.

(d) How programs at the secondary level will make available information about career and technical
education programs of study offered by eligible recipients;

Response
The Nebraska Department of Education will assist secondary schools in making information about programs of
study available through the following strategies:

° The annual Nebraska Career Education Conference where presentations will be conducted on the
Programs of Study and implementation.

° Nebraska Career Education School Counseling staff will provide professional development through the
Nebraska School Counselor Academies and other on-going professional development activities.

Nebraska Department of Education
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° A special section featuring the model programs of study will be placed on the newly developed Nebraska
CareerConncections.org website. The website is available free to all Nebraskans.

° Nebraska Career Education staff will work with career education teacher educators to infuse instruction
on the sample programs of study into their pre-service education programs for future career education
teachers.

° Schools will be encouraged to include their locally implemented programs of study into their course
catalogs and school counseling/teacher advisement systems.

° Nebraska Career Education staff will develop sample materials locals can use to educate students and
parents on the programs of study.

° The Nebraska Department of Education will list all approved programs of study on the statewide State of
the Schools Report. This report is distributed statewide each year. It is a primary source of information
on school performance for parents and stakeholders.

° All approved programs of study will be placed on the Nebraska Career Education website, a part of the
Nebraska Department of Education website. It will be updated as needed to accurately reflect the
programs of study offered by eligible recipients.

° Professional development efforts conducted by the Nebraska Department of Education for school
counselors and NCTE instructors will focus on the importance of the programs of study and strategies
for sharing them locally.

(e) The secondary and postsecondary career and technical education programs to be carried out,
including programs that will be carried out by the State, to develop, improve, and expand access to
appropriate technology in career and technical education programs;

Response

The new Essential Components for Nebraska Career and Technical Education developed under Perkins 1V,
require programs to have access to technology consistent with industry standards to be available and utilized.
All new technology purchased with Perkins IV funds requires eligible recipients to justify the technology based
on the curriculum offered and the professional development required for the use and implementation of the
technology into the instructional program.

Nebraska Department of Education staff will conduct technical assistance workshops on avoiding supplanting
of local resources and will address this during monitoring visits.

(f) The criteria the State will use to approve eligible recipients for funds under the Act, including
criteria to assess the extent to which the local plan will:
i. promote continuous improvement in academic achievement;
ii. promote continuous improvement of technical skill attainment; and
iii. identify and address current or emerging occupational opportunities;

Response

Applicants will be approved as eligible recipients upon submission and approval of their intent to participate,
essential components, and local programs of study. The review of essential components is designed to
determine the size, scope, and quality of local offerings. The listing of Nebraska Career and Technical
Education, Perkins IV Essential Components is found in Appendix D. The approval process for programs of
study is described under Section I1A 2a of this Plan.

Nebraska Department of Education
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Eligible recipients will be required to submit a local 5-year plan for approval to receive Perkins IV funds.

The following criteria will be used to approve eligible recipients for Perkins 1V funding:

° A five-year career education strategic plan must be submitted and approved. This five-year plan must
ensure the Perkins IV funds are used to promote continuous improvement in academic and technical skill
achievement, and identify and address current or emerging occupational opportunities.

° An annual application must be submitted detailing proposed strategies, activities, and expenditure of
funds that support the strategic plan based on the annual review of local data.

° Strategies and actions must address any deficiencies in performance measures as outlined in the
accountability performance report.

° All uses of Perkins IV funds must reflect the requirements for uses of funds or allowable uses of funds
per Section 135 of the Perkins Act.

° Not more than 5% of any Perkins grant can be allocated to administrative purposes as defined in Perkins
V.

The local plans will require eligible recipients to identify strategies and activities to support improvement on
core indicators 1S1, 1S2, and 2S1 for secondary and 1P1 and 2P1 for postsecondary programs. The criteria
used to assess the potential effectiveness of the proposed actions will be based on the degree to which the
activities are expected to result in improvements in the three core indicator performance levels.

The local plans will also require eligible recipients to review their current program offerings based on current
labor market information, workforce, and economic development initiatives to provide current or emerging
occupational opportunities for students.

The state will develop Career Education Models for each CTE program that will define the components of a
quality program. Local eligible recipients will be able to utilize these Models for program planning and
improvement.

(g) How programs at the secondary level will prepare career and technical education students, including
special populations, to graduate from secondary school with a diploma;

Response

The development and implementation of programs of study will provide necessary information for secondary
students, including special populations, to understand the requirements for completion. The programs of study
in conjunction with the student’s personal learning plan will provide the road map needed for students to reach
their goal of graduation.

Nebraska’s student personal learning plan (PLP) is created by the student, parent, and counselor or faculty
advisor by the end of their eighth grade year. The PLP lists the courses the student plans to complete in high
school and in postsecondary education to reach his/her career goal. The PLPs are to be reviewed and updated
annually to match the student’s career interests and future plans. The PLP is a tool to monitor student progress
toward his/her goal of graduation and postsecondary education.

The NCTE partnership with school counseling will identify and provide appropriate intervention for student
supports of academic development such as study skills, time management, and test prep. The use of the
programs of study and personal learning plans will assist school counselors in helping students “stay on track”
for graduation during their high school years.

Nebraska Department of Education
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The local application for Perkins IV funds requires eligible recipients to identify the goals for supporting
students, especially special populations, in achieving their goal of high school graduation and completion of
postsecondary education.

(h) How such programs will prepare career and technical education students, including special
populations, academically and technically for opportunities in postsecondary education or entry into
high-skill, high-wage, or high-demand occupations in current or emerging occupations, and how
participating students will be made aware of such opportunities;

Response
Local eligible recipients in the five-year strategic plan and their annual application will outline how Nebraska
Career and Technical Education programs will:
° serve all students, including special populations
° be aligned with the required academic and technical skills
° prepare students for high skill, high wage, and/or high demand occupations in current or emerging
occupations
° include secondary and postsecondary program alignment
° partner with school counseling to ensure that all students receive systematic career development and
career counseling to help them establish plans for entry into postsecondary education and/or work
° use career student organizations as a vehicle for communication about the opportunities available in
career and technical education

(i) How funds will be used to improve or develop new career and technical education courses:

i. At the secondary level that are aligned with rigorous and challenging academic content
standards and student academic achievement standards adopted by the State under section
1111(b)(1) of the Elementary and Secondary Education Act (ESEA) of 1965, as amended;

iil. At the postsecondary level that are relevant and challenging; and

iii. That lead to employment in high-skill, high-wage, or high-demand occupations;

Response

The adoption of the Nebraska Career Education model has helped to expand the awareness of the need for
improving or developing new NCTE courses. The implementation of programs of study combined with the use
of labor market information and workforce/economic development efforts provide the impetus for the
development and implementation of new courses. The programs of study will require alignment with rigorous
and challenging academic content.

NCTE postsecondary courses are implemented based on labor market needs. These courses are aligned with
business and industry expectations to provide the relevance and academic/technical content needed for
successful employment. All new secondary and postsecondary programs approved for assistance with Perkins
IV funds must prepare students for high-skill, high-wage, or high demand occupations.

Perkins funds will be used to support the initial implementation of new courses that meet the above-mentioned
criteria. This support may be for the development of the technical and academic curriculum content, needed
technology for course implementation, professional development, and alignment to secondary/postsecondary
education.
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(j) How the State will facilitate and coordinate communications on best practices among successful
recipients of tech prep program grants under Title II and other eligible recipients to improve
program quality and student achievement;

Response
The Nebraska Department of Education shares best practice through the following:

° Sessions on best practice conducted at the annual Nebraska Career Education Conference;

° Best practice recognition programs sponsored by the Nebraska Department of Education and conducted
in partnership with the Association for Career and Technical Education of Nebraska;

° Information on best practice and innovative ideas shared on NDE listserv/web pages;

° Evaluate the potential of a new NCTE Web site to provide on-going support for NCTE teachers and
administrators to improve the achievement of students through blogs, web-based discussions, creating,
and archiving of best practice, and maintaining an NCTE calendar of events; and

° Conducting professional development and technical assistance workshops to provide training and share
information.

(k) How funds will be used effectively to link academic and career and technical education at the
secondary level and at the postsecondary level in a manner that increases student academic and
career and technical achievement; and

Response
The Partnership for Innovation (PFI) statewide consortium will provide leadership on the alignment of
secondary and postsecondary levels by focusing on the following:
° establish a process to strengthen the alignment and eliminate transition barriers between secondary and
postsecondary career education programs, including both two- and four-year postsecondary institutions
° develop statewide articulation agreements
° improve academic integration in career education
° improve the quality of data and provide leadership on measuring technical skill attainment
° implement new, innovative curriculum that allows students to excel in both academic and technical
achievement

Nebraska has maintained a Links to Standards website that demonstrates the alignment between the Essential
Learnings of NCTE and the Standards of the academic core. This Links to Standards website will be updated
using the new Essential Learnings developed from the knowledge and skill statements of the States Career
Cluster Initiative.

Eligible recipients are required to analyze their achievement on Perkins performance measures and report their
analysis on their annual report submitted at the end of each fiscal year. Funding decision for the subsequent
years must be based on the data analysis of the previous years with respect to academic and technical
achievement.

The state will develop Career Education Models for each CTE program that establishes the components of a
quality program. These criteria can be used by locals for program planning and improvement.
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(I) How the State will report on the integration of coherent and rigorous content aligned with
challenging academic standards in career and technical education programs in order to adequately
evaluate the extent of such integration. [Sec.122(c)(1)(A)-(L)]

Response

Nebraska currently annually reports results of the Perkins performance measures on the Nebraska Department
of Education State of the Schools Report. Other measurements will include the success of programs of study
based on the number of programs of study implemented and the number of secondary and postsecondary
students completing the program of study and receiving diplomas, certificates, or advanced degrees. The
results will be published in both the CAR report and on the State of the Schools Report.

Nebraska will continue to gather data on the implementation of programs of study through the Perkins
monitoring process

3. The State must describe how comprehensive professional development (including initial teacher
preparation and activities that support recruitment) for career and technical teachers, faculty,
administrators, and career guidance and academic counselors will be provided, especially
professional development that:

(a) promotes the integration of coherent and rigorous academic content standards and career and
technical education curricula, including through opportunities for academic and career and
technical teachers to jointly develop and implement curricula and pedagogical strategies;

(b) increases the percentage of teachers that meet teacher certification or licensing requirements;

(c) is high quality, sustained, intensive, and focused on instruction, and Increases the academic
knowledge and understanding of industry standards, as appropriate, of career and technical
education teachers;

(d) encourages applied learning that contributes to the academic and career and technical knowledge of
the student;

(e) provides the knowledge and skills needed to work with and improve instruction for special
populations; and

(f) promotes integration with professional development activities that the State carries out under Title
II of the Elementary and Secondary Education Act of 1965, as amended, and Title IT of the Higher
Education Act of 1965, as amended. [Section 122(¢)(2)(A)-(G)]

Response
Comprehensive professional development, while a required state leadership activity, is a cornerstone of
Nebraska’s State Plan. As the Nebraska Career Education Model continues to be implemented statewide, the
need for professional development has increased exponentially. The Nebraska Department of Education will
provide professional development that will address the following:
* Implementation of the NCTE model, programs of study, and the use of the knowledge and skill
statements
* Integration and reinforcement of academic competencies into NCTE courses
 Instructional design and delivery, integration of technology, formative and summative assessment,
and intervention strategies
» Current business and industry information and trends to keep instruction relevant
» Dissemination of best practices for NCTE
» Components that are unique to NCTE, such as laboratory management, extended learning
opportunities, workbased learning, career student organizations
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» Strategies for successful participation of special populations in NCTE courses

» Use of career student organizations to support student achievement of academic and technical content
and development workplace readiness skills

» The Career Education Models for each CTE program and how to use the criteria for program
improvement

Nebraska is fortunate to have over 95% of our career and technical education instructors appropriately endorsed
in their area of instruction. This has been maintained because of the strong partnership between Nebraska
Department of Education career and technical education staff, and the teacher education institutions and
faculty. A provisional certificate is available for those instructors who need to seek additional endorsements.
This certificate is renewable for up to three years providing the instructor in progressing toward completing the
endorsement requirements.

Nebraska will begin the process of reviewing all of the teacher certification requirements for endorsement in
the NCTE program areas during the 2008-2009 year. This will include restructuring endorsements as needed to
meet the requirement of the new Nebraska Career Education Model. This revision process is completed in
cooperation with the Nebraska Council on Teacher Education. The goal of this revision process is to maintain
our high percentage of appropriately endorsed instructors while assuring the quality of their preparation
program.

The Nebraska Department of Education will continue the annual Teacher Educator Forum designed to promote
meaningful conversation about the preservice and inservice needs of Nebraska Career and Technical Education.

4. The State must describe efforts that it and eligible recipients will make to improve:

(a) the recruitment and retention of career and technical education teachers, faculty, and career
guidance and academic counselors, including individuals in groups underrepresented in the teaching
profession; and

Response
Nebraska is committed to recruiting and retaining quality NCTE instructors, administrators and school
counselors. Strategies to be implemented include:
°  Support for growth in the implementation of the education and training career cluster
°  Support retention efforts through new teacher inservice programs including mentoring opportunities
°  Focus on non-traditional and underrepresented audiences for recruitment into NCTE teaching
° Use Career Student Organizations as a tool for recruitment
°  Develop and provide existing teachers tools that support recruitment and retention of teachers
° Support and expand where appropriate alternative means to entry into the teaching profession for
business and industry representatives. (Transition to Teaching, Trade Certificate, etc.)

(b) the transition to teaching from business and industry, including small business. [Sec. 122(¢)(3)(A)-

(B)]

Response

Nebraska currently supports a Transition to Teaching program that creates a fast track approach to completing a
teaching endorsement for those individuals with a baccalaureate degree. Several candidates have successfully
completed endorsements in NCTE through this program. NCTE continues to actively promote the use of the
Transition to Teaching program.
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Nebraska also currently has a Trade certificate option that allows individuals from business and industry to
teach NCTE in the area of their expertise. Nebraska will use Perkins State Leadership funds to provide
inservice and professional development for these individuals to help provide a successful experience teaching.

5. The State must describe efforts that it and eligible recipients will make to improve the transition of
sub baccalaureate career and technical education students into baccalaureate degree programs at
institutions of higher education. [Sec. 122(c)(4)]

Response
Nebraska will support transition through the following:

°  The Partnership for Innovation statewide consortium will provide the leadership for the development of
statewide articulation agreements and focus on the alignment of curriculum to allow transition from
secondary to 2- and 4-year postsecondary and from 2-year to 4-year postsecondary education.

° Partner with P-16 to create policies that support seamless transition.

° Cooperate with the newly funded Nebraska Transcript Project to support transition using electronic
transcripts between educational delivery systems.

°  Design and implement a Web-based information system to communicate the transferability of
coursework.

6. The State must describe how it will actively involve parents, academic and career and technical
education teachers, administrators, faculty, career guidance and academic counselors, local business
(including small businesses), and labor organizations in the planning, development, implementation,
and evaluation of career and technical education programs in your State. [Sec. 122(c)(5)]

Response
In implementing systems that support partnerships in the planning, development, implementation, and
evaluation of NCTE programs, Nebraska will complete the following:

° Implement state-level advisory committees for each of the 16 career clusters. The committees will be
comprised of business and industry, secondary and postsecondary NCTE instructors, academic
educators, and school counselors. These advisory committees will also have representation from the
State Workforce Investment Board and be coordinated with FutureForce Nebraska when possible.
FutureForce Nebraska is a collaborative effort of government, education and business and industry to
ensure a trained workforce for Nebraska.

° Nebraska Career and Technical Education Essential Learnings (content standards) will be updated using
the knowledge and skill statements from the States Career Cluster initiative. These knowledge and skill
statements were developed and validated by national advisory committees of business and industry and
education representatives.

°  Support for regional advisory councils representing both secondary and postsecondary education with
activities that focus on the career field areas to support the implementation and evaluation of NCTE
programs.

°  Programs of study implementation will require the collaboration of business and industry, secondary,
and postsecondary educators

° A self-evaluation template will be developed for local use that will include input from all stakeholders
and can be used for planning, development, implementation, and evaluation of NCTE programs.

°  The state will develop Career Education Models for each CTE program that establishes involvement of
all stakeholders as one of the components of a quality program
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7. The State must describe efforts that it and eligible recipients will make to:

(a) Improve the academic and technical skills of students participating in career and technical education
programs, including by strengthening the academic and career and technical components of career
and technical education programs through the integration of academics with career and technical
education to ensure learning in--

i. The core academic subjects (as defined in section 9101 of the Elementary and Secondary
Education Act of 1965, as amended); and
ii. Career and technical education subjects;

Response

Nebraska will utilize the following strategies for improving the academic and technical skills of students

part|C|pat|ng in NCTE programs:
NCTE courses will integrate and reinforce academic content that is appropriate for the technical content
of the course. Instructors will incorporate strategies that allow students to apply knowledge and skill in
order to strengthen their understanding of the needs of the workplace and will be made aware of the
academic standards being integrated.

°  The Nebraska Department of Education career education staff will work with their academic
counterparts to integrate workplace applications into academic classes.

° Integration of academic and CTE knowledge and skills will be accomplished through strategies such as
project-based learning, problem-based learning, service learning, integrated courses, CTE courses that
meet university requirements, team teaching, and other similar approaches.

°  Conduct professional development programs designed to assist instructors in improving the academic
and technical skills of students of NCTE programs.

°  Continue support for the Career Student Organizations to encourage development of academic and
technical skills.

°  The state will develop Career Education Models for each CTE program that establishes academic and
technical integration as one of the components of a quality program

(b) Provide students with strong experience in, and understanding of, all aspects of an industry; and

Response
Nebraska will address all aspects of an industry through the following:

°  The Nebraska Career Education Model provides the framework for giving students the experience and
understanding of all aspects of an industry. The continued implementation of this model will provide
the breadth of instruction needed.

°  The implementation of the national knowledge and skill statements into NCTE Essential Learnings.
This will provide the breadth of instruction needed for students to have a strong experience in all aspects
of an industry.

°  The state will develop Career Education Models for each CTE program that establishes experience in
and understanding of all aspect of an industry as one of the components of a quality program.

° Nebraska will continue to use the Career Student Organization as a strong bridge between the classroom

and real-world industry experiences that help them understand all aspects of the industry.
°  Nebraska continues to support workbased learning to provide meaningful experiences for all students.
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(c) Ensure that students who participate in career and technical education programs are taught to the
same challenging academic proficiencies as taught to all other students. [Sec. 122(c)(7)(A)-(C)]

Response

Career and technical education in Nebraska is offered through comprehensive secondary schools and
community colleges. Having secondary NCTE offered in a comprehensive school allows NCTE students to
participate in the same academic preparation program as other students. Nebraska does not offer a
differentiated diploma — all students receive the same diploma based on completion of local graduation
requirements.

Nebraska will continue to provide professional development on strengthening the academic content of NCTE
courses to help all students achieve academic proficiency.

8. The State must describe how it will provide local educational agencies, area career and technical
education schools, and eligible institutions in the State with technical assistance. [Sec. 122(c)(15)]

Response
Nebraska will provide technical assistance through the following:
° NDE career education specialists work to effectively and efficiently respond to requests for assistance
from both secondary and postsecondary instructors and administrators.
° Perkins monitoring assignments are assigned geographically, allowing NDE career education staff to
build a relationship with a specific section of Nebraska.
°  Technical assistance workshops are held across the state to provide updates on technical skills,
implementation of the NCE model, and respond to requests for technical assistance from locals.
° NDE is working to strengthen our Web delivery of technical assistance as well as through email,
newsletters, and the sharing of best practice.

9. The State must describe how its career and technical education program relates to occupational
opportunities in the State and region. [Section 122(c)(16)]

Response

Eligible recipients must address the labor market demand and workforce/economic development priorities of
their locale in their local plan and annual application. This justification is required as a component of being
eligible for Perkins 1V funding.

The Nebraska Department of Education maintains a strong relationship with the Department of Labor and
Department of Economic Development to coordinate programs and share information. This partnership has
resulted in increasing the awareness of data locals can use in planning for their career and technical education
programs.

The NDE career education staff has formed a strong partnership with FutureForce Nebraska. FutureForce
Nebraska (FFN) is a unique collaboration of state agencies, K-12, 2- and 4- year public and private education,
State Workforce Investment Board, and Nebraska business and industry. FFN is actively working to develop
talent pipelines in Nebraska’s economic development targeted industries.
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10. The state must describe the methods proposed for the joint planning and coordination of programs
carried out under this legislation with other Federal education programs. [Section 122(¢)(17)]

Response

The Nebraska Department of Education has been working to integrate the planning for Federal programs within
local eligible recipients. A common electronic Grants Management System is used for submitting applications
and processing claims. A system of integrated monitoring visits is now under development. All Federal
programs will be monitored during one session by a team from NDE. This is being piloted to minimize the
interruptions caused by several monitoring visits during the school year.

Regular meetings are held with the Nebraska Department of Labor to create opportunities for coordination
between Perkins and the Workforce Investment Act.

11. The State must describe the procedures to be developed to ensure coordination and non-duplication
among programs listed in sections 112(b)(8) and 121(c) of the Workforce Investment Act (Public
Law 105-220) concerning the provision of services for postsecondary students and school dropouts.
[Section 122(c)(20)]

Response

Regular coordination meetings are held between Department of Labor staff responsible for WIA and career
education staff at the Nebraska Department of Education. These meetings are focused on partnership building
as well as ensuring non-duplication among programs. Annual reports are submitted to the Nebraska Workforce
Investment Board on Perkins activities as a means of communicating to eliminate duplication of services.
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B. Other Department Requirements
1. The State must submit a copy of its local applications or plans for secondary and postsecondary
eligible recipients, which will meet the requirements in section 134(b) of the Act.

Response
See Appendix E for the 2008-12 Local Plan and Local Plan Instructions.

2. The State must provide a description of its governance structure for career and technical education,
including the approximate number of eligible recipients at both secondary and postsecondary levels.

Response

The Nebraska Department of Education is designated as the state agency responsible for the administration of the
Carl D. Perkins Career and Technical Education Act of 2006. The Nebraska Department of Education is established
by the Constitution of the State of Nebraska and is governed by an elected State Board of Education. The Nebraska
State Board of Education also serves as the State Board for Career and Technical Education.

The State Board through the Commissioner of Education appoints an administrator (State Director for Career
and Technical Education) for career education to serve as a part of the Department’s Curriculum and
Instruction Team. The career education administrator and assigned staff provide leadership for career
education and for the administration of the Carl D. Perkins Career and Technical Education Act of 2006. The
Nebraska Department of Education does not delegate any of its responsibilities to any other state agency.

The NDE Career Education staff provides leadership for career education by:
= providing professional development and technical assistance;
= securing industry input for program planning and evaluation;
* managing programs and special initiatives; and
= providing leadership for career and technical student organizations.

There are 254 school districts that are potential eligible recipients at the secondary level. There are six area
community colleges with seventeen campuses that are eligible recipients at the postsecondary level. Nebraska
Career and Technical Education serves approximately 85,000 participants at the secondary level and
approximately 48,550 participants at the postsecondary level.

3. The State must provide a description of the role of postsecondary career and technical education in
the one-stop career center delivery system established by Title I of WIA.

Response

The partnership between Perkins IV and the Workforce Investment Act (WIA) is a significant part of the effort
to build a comprehensive workforce preparation system in Nebraska. Perkins IV programs and activities are
part of the referral system for core services and training provided at the One-Stop career centers.

One-Stop Centers are co-located on some community college campuses while others operate them at separate
locations near the school campus. All postsecondary schools are involved with their local One-Stop operators
providing a variety of services depending on the service needs of the area served by the One-Stop center. Many
of the postsecondary and secondary schools are represented on their local WIBs.
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lll. Provision for Services of Special Populations

A. Statutory Requirements

1. The State must describe its program strategies for special populations listed in Section 3(29) of the
Act, including a description of how individuals who are members of the special populations:

(a) Will be provided with equal access to activities assisted under the Act.

Response

Nebraska will use the following strategies and activities to be conducted at both the state and local levels to

provide equal access:

° Provide a set-aside of leadership dollars focused on increasing participation in and completion of gender
non-traditional students in career education.

°  Provide consultant services dedicated to monitoring civil rights compliance and making ongoing technical
assistance and professional development available to eligible recipients.

°  Provide a set-aside grant to support career education through corrections.

°  Work with teacher education institutions to provide meaningful preparation for all teaching candidates on
working with special populations and helping them achieve success in career and technical education.

°  Provide an on-going program of professional development for NCTE instructors on strategies for helping
special populations achieve success in career education.

° Analyze the performance data of special populations to determine appropriate strategies and activities at the
State level.

° Support the alignment of the data collection systems that serve the secondary and postsecondary career and
technical education systems to improve data-informed decision making, including the analysis of
participation and completion of special populations in both secondary and postsecondary education.

° Require eligible recipients as part of their local plan, to describe:

* The analysis of data completed that supports the activities planed to assess the effectiveness of programs
and services that serve special populations.

* How they will encourage increased participation of special populations’ students in Career-Technical
Student Organizations (CTSOs).

* How the needs of special populations will be accommodated within their State-approved Programs of
Study.

* How their allocation funds will be used to promote preparation for special populations in non-traditional
fields.

* How secondary and postsecondary programs will prepare members of special populations to earn
diplomas, degrees, or credentials.

(b) Will not be discriminated against on the basis of their status as members of special populations; and

Response

Nebraska will continue to provide on-site monitoring of civil rights compliance in both secondary and
postsecondary institutions offering NCTE per the Methods of Administration (MOA) document. Nebraska will
also continue to provide technical assistance and consultant services for civil rights compliance.

(c) Will be provided with programs designed to enable the special populations to meet or exceed State
adjusted levels of performance, and how you will prepare special populations for further learning
and for high-skill, high-wage, or high-demand occupations. [Sec. 122(c)(9)(A)-(C)]

Nebraska Department of Education



- Special Populations Service Provisions - Pe l"kl rlS |V

Response
Nebraska will require all eligible recipients to describe in their local plan how they will enable special
population students to meet or exceed State adjusted levels of performance and prepare for further learning and
high-skill, high-wage or high-demand occupations. Eligible recipients will be required to identify barriers to
participation and to take appropriate steps to eliminate them. Services will be provided to enable special
population students to meet or exceed State adjusted levels of performance. These services may include, but are
not limited to:

* Support services as required by an Individualized Education Program (IEP)

* Career information and assessment

* Limited English proficiency support services

» Services designed to facilitate the effective transition from secondary to postsecondary programs

* Professional development activities for NCTE instructors

* Other support services (e.g. tutoring) as appropriate

Nebraska will also conduct a special research study to identify any barriers and determine the most effective
strategies for non-traditional and special populations to ensure success.

2. The State must describe how it will adequately address the needs of students in alternative education
programs, if it has such programs. [Sec. 122(c)(14)]

Response

Nebraska will continue to encourage eligible recipients to include alternative education programs in their
planned use of Perkins IV funds. Nebraska will also continue to provide professional development for
instructors providing services to alternative education students.

3. The State must describe how funds will be used to promote preparation for high-skill, high-wage, or
high-demand occupations and non-traditional fields. [Sec. 122(c)(18)].

Response

Nebraska will require eligible recipients to describe how they will use Perkins IV funds to promote preparation
for high-skill, high-wage, or high-demand occupations and non-traditional fields. Nebraska will conduct a
special reach study to identify any barriers and determine the most effective strategies for non-traditional and
special populations to ensure success. The results of this study will provide direction for the use of Perkins IV
funds to support Sec. 122 (c)(18).

4. The State must describe how funds will be used to serve individuals in state correctional institutions.
[Sec. 122(c)(19)]

Response

Nebraska will issue a Request for Proposal to partner with an institution to serve individuals in state
correctional institutions. This competitive grant will be awarded to the best qualified applicant to provide
career and technical education services for individuals in state correctional institutions.

Nebraska is also piloting with Adult Basic Education to provide a combination of GED and career preparation
services for incarcerated individuals.
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5. The State must describe how it will require each applicant for funds to include in its application a
description of the steps the applicant proposes to take to ensure equitable access to, and participation
in, its Federally-assisted program for students, teachers, and other program beneficiaries with special
needs as contained in section 427(b) of the General Education Provisions Act (GEPA) as amended.
For further guidance and examples, see the Notice to All Applicants at:
http://www.ed.gov/fund/grant/apply/appforms/gepa427.pdf

Response

Nebraska’s annual Perkins IV Section 131 and 132 applications for funds will inform eligible recipients of the
GEPA Section 427 statute and requirement, and will require them to annually review all of the local NCTE
programs planned for assistance with Perkins 1V funds to:

* determine if any of these programs, based on local circumstances, has a gender, race, national origin,
color, disability, or age barrier which could prevent or impede the access or participation of any
students, teachers, and/or other program beneficiaries with special needs;

* identify any program(s) that has such a barrier; and

* provide a clear and succinct description of the actions that will be taken to ensure that the barrier is
effectively removed.
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IV. ACCOUNTABILITY AND EVAUATION
A. Statutory Requirements

1. Describe the procedures the eligible agency will use to obtain input from eligible recipients in
establishing measurement definitions and approaches for the core indicators of performance for
career and technical education students at the secondary and postsecondary levels, as well as for
any other additional indicators of performance identified by the eligible agency. [Sec.
113(b)(1)(A)-(B), sec. 113(b)(2)(A)-(C)]

Response

The Nebraska Department of Education will post the proposed measurement definitions and approaches for
the core indicators of performance on the Nebraska Career Education website and use an internet-based
survey to secure additional input. The Department will notify education leaders from community colleges,
secondary administrators, and teachers to seek input. Additional input will be solicited for stakeholders
through the normal channels of communications and with public hearings.

In addition, a statewide steering committee was formed to create an opportunity for review the processes
and definitions. Coordination with the Nebraska Student and Staff Record System (NSSRS) that is currently
in year one of implementation was instrumental in the development and connection to the individual student
record reporting system. The committee provided initial feedback and priorities. The information was
provided to stakeholders through a website dedicated to accountability information.

A statewide accountability summit was also held to discuss and gather additional input on the definitions
and approaches for addressing the core indicators. Consensus was established on the process to use the
NSSRS for the secondary data collection. The postsecondary data process continues to be developed as the
processes used in previous years required additional input and planning.

2. Describe the procedures the eligible agency will use to obtain input from eligible recipients in
establishing a State adjusted level of performance for each of the core indicators of performance
for career and technical education students at the secondary and postsecondary levels, as well as
State levels of performance for any additional indicators of performance identified by the eligible
agency. [Sec. 122(c)(10)(A), sec. 113(b)(3)(B)]

Response

The Nebraska Career Education staff will review the existing Federal Agreed Upon Performance Levels
(FAUPL). Alignment will be made where it is required with NCLB for academic attainment and graduation
rates. A statewide secondary accountability committee was formed to assist in establishing the State’s
adjusted levels of performance for the secondary core indicators, using valid and reliable approaches. The
committee’s recommendations were made available for public review and input.

A statewide postsecondary accountability committee has been formed to establish the state- adjusted level
of performance for the postsecondary core indicators, using valid and reliable approaches for the core
indicators. The committee’s recommendations will continue to be available for public review and additional
input will be solicited from stakeholders through various communication means.
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3. Identify, on the forms in Part III of this guide, the valid and reliable measurement definitions and
approaches that the eligible agency will use for each of the core indicators of performance for
career and technical education students at the secondary and postsecondary/adult levels, as well
as any additional indicators of performance identified by the eligible agency, that are valid and
reliable. Describe how the proposed definitions and measures are valid and reliable. [Sec.
113(b)(2)(A)-(B)]

Response

Secondary

Academic Achievement, 1S1 and 1S2. This will be determined by the number of secondary CTE
completers performing proficient or above on the Nebraska Student based Teacher led Assessment and
Reporting System (STARS). The proficiency level for English language arts will meet the requirements for
core indicator 1S1 and mathematics will be reported under 1S2. This is the same measure currently used by
the state for determining Adequate Yearly Progress as defined in the NCLB guidelines.

CTE Technical Skill Attainment, 2S1. Lacking statewide skill assessments for all career programs of
study, the state has determined that the most valid measure of technical skill attainment for core indicator
2S1 will be a similar process used under Perkins Il1. Locally determined methods that may include industry
certification, third party assessment, locally developed criterion referenced assessments, or locally
developed methodologies, that may include career and technical grade point average, are all options
available to schools and depends upon the program of study area offered locally. A “rank of rigor” has been
established when reporting the technical skill attainment through the student record reporting system that
identifies the type of measurement used to determine technical skill attainment.

Over the next five years, Nebraska will continue to pursue options that ensure resources, tools, and options
are available for measuring technical skill attainment. The use of the measure as a potential tool for use as
validating articulated or dual credit is also a part of the planning that is underway. The ultimate goal may
yield a measurement approach that has the numerator will be the number of secondary CTE concentrators
who passed an end-of-program technical skill assessment that is aligned with industry-recognized standards,
during the reporting year. The denominator will be the number of secondary CTE concentrators who took
an end-of-program technical skill assessment during the reporting year.

Attainment of a High School Diploma, 3S1. The measurement definition for this core indicator will not
change with Perkins V. The numerator will be the number of 12" grade CTE program concentrators
earning a high school diploma by June 30. The denominator will be the number of 12" grade CTE program
concentrators for the program year ending on June 30.

CTE Student Graduation Rate, 4S1. Nebraska is in the process of implementing a statewide longitudinal
student data system during the 2007-08 school year. Until the four-year cohort data has been collected in
2011-2012 the use of the NCES graduation rate calculation is not possible and the state will not be able to
disaggregate the CTE student graduation data requested for core indicator 4S1.

Therefore, for the 2007-08 through 2010-2011 program years, in accordance with the formula negotiated
with the U.S. Department of Education (USDE) pursuant to NCLB, the CTE graduation rate reported for
core indicator 4S1 will be a subset that includes the CTE concentrators of Nebraska’s approved NCLB
graduation rate report.
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The numerator will be the number of CTE concentrators who, in the reporting year, were included as
graduates in the state’s computation of its graduation rate as described in Section 1111(b)(2)(C)(vi) of the
ESEA. The denominator will be the number of CTE concentrators who, in the reporting year, were included
in the state’s computation of its graduation rate as defined in the State’s Consolidated Accountability Plan
pursuant to Section 1111(b)(2)(C)(vi) of the ESEA.

Placement, 5S1. The placement of 12" grade CTE program completers will be based on the status of these
students six months after the program year of their exit from high school. The state will continue to rely on
placement data obtained from local agencies though mailings, phone calls, and other survey type
instruments and electronically reported to the NDE through a post school survey template within the
Nebraska Student and Staff Record System. The placement numerator will be the number of the 12™ grade
CTE program completers in the military, enrolled in further education or training, or employed six months
after the program year exited from high school. The denominator will be the total number of the 12" grade
CTE program completers who exited the high school.

Nontraditional Participation and Completion, 6S1 and 6S2. The measurement definitions for
nontraditional participation and completion adjust over previous efforts of reporting. As a result of the
individual student record system the opportunity to focus on the entire participant population and
disaggregate for the nontraditional areas is now possible. In the past, Nebraska has used the narrower
population of CTE concentrators as the population to determine nontraditional participation. The
completion rate is calculated in the same way as the completion rate of all students, but only using the
students enrolled in nontraditional programs of study.

Postsecondary

1P1: Technical Skill Attainment. Legislation — [Perkins 1V, Section 113(b)(2)(B)(i)] Student attainment of
challenging career and technical skill proficiencies, including student achievement on technical

assessments, that are aligned with industry-recognized standards, if available and appropriate.

Performance Goal — The final agreed upon 2008-2009 performance level for this core indicator will be
determined after April 1, 2008 through a process of negotiations with the U.S. Department of Education.

Validity and Reliability — Students successfully completing CTE courses must attain a foundation of basic
academic and career and technical skills. Since content in CTE courses must meet state standards of rigor in
academic and career and technical skill areas as well as meet business needs and labor market demand, students
who earn a grade of C or better have attained a core set of competencies embedded in CTE programs.

The validity of this measure is based on the cumulative assessment of technical skill attainment, as
measured by the tests, papers, projects, activities, demonstrations of competency, and other evaluative
activities by local instructors, and reported in course grades of students to ensure that students have
mastered the necessary academic and career and technical skills before they complete their postsecondary
education. Student grade point average (GPA) then can be used as a valid and reliable unduplicated measure
of students’ technical skill attainment over their educational career.

The Technical Skill Attainment measure will use student GPA, reflective of grades indicating
demonstrations of competencies attained, in “clearly occupational” or higher courses that contain a level of
difficulty and technical skill attainment normally associated with courses that are at least above the
introductory level in a sequence of CTE courses that make up a program.
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Indicator — The state will use the existing approved Perkins Il technical skill attainment measure as
authorized by Section 113(b)(2)(D) of Perkins IV as the percentage of students earning a GPA of 2.0 or
higher in CTE courses to assess technical skill attainment.

2P1: Credential, Certificate, or Degree. Legislation — [Perkins 1V, Section 113(b)(2)(B)(ii)] Student
attainment of an industry-recognized credential, a certificate, or a degree.

Performance Goal — The final agreed upon 2008-2009 performance level for this core indicator will be
determined after April 1, 2008 through a process of negotiations with the U.S. Department of Education.

Validity and Reliability — Students enter community colleges for a variety of reasons, such as transfer,
degree or certificate attainment, job training, skill development, or lifelong learning. These goals are
dynamic over time as students persist through collegiate programs or return to upgrade skills. Students may
attend college sporadically over the years as they proceed through their evolving educational goals.
Expectations are different, however, for those with careers who are looking for job skill upgrading or
lifelong learning and those training for a new career with no employment history.

Indicator — This measure is the percentage of concentrators who have successfully completed a minimum
"threshold of 12 or more units of related coursework™ in a CTE program area or received a vocational
certificate of less than 12 units and who: 1) receive a degree, certificate, or equivalent; or 2) complete a
transfer program and are classified as transfer ready.

3P1: Student Retention or Transfer. Legislation — [Perkins IV, Section 113(b)(2)(B)(iii)] Student
retention in postsecondary education or transfer to a baccalaureate degree program.

Performance Goal - The final agreed upon 2008-2009 performance level for this core indicator will be
determined after April 1, 2008 through a process of negotiations with the U.S. Department of Education.

Validity and Reliability — This indicator is based on considerations of the work of the Data Quality
Initiative, Performance Measurement Initiative, Perkins reauthorization, and State Plan guidance from
OVAE. Administrative data will be used to develop student persistence within the community colleges and
transfer to baccalaureate institutions through student tracking systems available to the Nebraska community
colleges.

Indicator — This measure is the percentage of CTE student concentrators who have successfully completed a
minimum "threshold of 12 or more units of related coursework™ in a CTE program area and who: 1)
persisted in education at the community college level or 2) transferred to a four-year institution. Work
continues to define the parameters for determining the measure of persistence.

4P1: Student Placement. Legislation — [Perkins IV, Section 113(b)(2)(B)(iv)] Student placement in
military service or apprenticeship programs or placement or retention in employment, including placement
in high skill, high wage, or high demand occupations or professions.

Performance Goal — The final agreed upon 2008-2009 performance level for this core indicator will be
determined after April 1, 2008 through a process of negotiations with the U.S. Department of Education.
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Validity and Reliability — This measure will move from follow up survey data collection to use
administrative data matches that identify student transitions to employment, apprenticeship, and military
service. Although this indicator includes transitions to military service, no procedures are currently in place
at the Nebraska community colleges that meet FERPA guidance from the U.S. Department of Education.
Work will continue to grow and expand the opportunities to connect to the Workforce Investment Act and
the use of Administrative Data to achieve an accurate and relevant depiction of the placement success for
postsecondary education graduates.

4. Describe how, in the course of developing core indicators of performance and additional
indicators of performance, the eligible agency will align the indicators, to the greatest extent
possible, so that information substantially similar to that gathered for other State and Federal
programs, or for any other purpose, is used to meet the Act’s accountability requirements. [Sec.

13(b)(2)(F)]

Response

The Nebraska Career Education staff recommends and supports the development of measures, data
collection, and reporting through the processes already being used. Additionally, it is the intent of the staff
to use existing processes to reduce duplication of effort and use consistent and reliable data. Additional
input on alignment and duplication will be solicited from stakeholders in the Nebraska Department
Education as well as through the normal communication methods and public hearings.

5. On the forms provided in Part C of this guide, provide, for the first two years covered by the State
plan (July 1, 2007 — June 30, 2008 and July 1, 2008 — June 30, 2009), performance levels for each
of the core indicators of performance, except that States submitting one-year transition plans are
only required to submit performance levels for part of the indicators as discussed above. For
performance levels that are required, the States’ performance levels, at a minimum, must be
expressed in a percentage or numerical form, so as to be objective, quantifiable, and measurable;
and require the State to continually make progress toward improving the performance of career
and technical education students. [Sec. 113(b)(3)(A)(i)-(ii)]

Response
The FAUPL with negotiations will be submitted for approval by the Regional Accountability Specialist
(RAS) and the additional negotiations will occur after April 1, 2008.

a. Section 113(b)(2)(A)(i) of the Perkins Act requires a State to measure career and technical
education students’ attainment of “challenging academic content standards” and “student
academic achievement standards” that a State adopted pursuant to section 1111(b)(1) of the
ESEA. The Perkins Act further requires a State use its State’s academic assessments (i.e. the
State’s reading/language arts and mathematics tests) implemented under section 1111(b)(3) of the
ESEA to measure career and technical education students’ attainment of these State standards.

Thus, two of a State’s core indicators must be career and technical education students’ proficiency
in reading/language arts and mathematics as measured under 1111(b)(1) and (3) of the ESEA.
Accordingly, under the Perkins Act, a State must report the number or percent of its career and
technical education students who score at the proficient level or above on the State’s assessments
in reading/language arts and mathematics administered under the ESEA to measure the academic
proficiency of secondary career and technical education students against the ESEA standards.
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Response
It is the State’s intent to use the exact information, processes, and reporting used for No Child Left Behind
for Perkins accountability through use of NSSRS, as described in A(2) on page.

The staff of Nebraska Career Education agreed that lower standards for career and technical education
students would not send the correct message to stakeholders. The consensus at this time is to adopt the
Annual Yearly Progress (AYP) cut scores approved by the Nebraska Department of Education. For
reporting of No Child Left Behind data, the Department of Education makes the following exceptions:

= Thirty is the minimum number of students in a subgroup for reporting purposes

= The required number of students in a subgroup for accountability purposes is thirty

= |n order to provide more validity and reliability to decisions about AYP based on subgroups.

Nebraska will use a cell size of 30 for students who are English Language Learners (ELL) and students with
disabilities. These numbers were chosen following a statistical analysis and have been approved for No
Child Left Behind purposes. The same exceptions will be used for Perkins reporting.

b. Section 113(b)(2)(A)(iv) of the Perkins Act requires a State to identify a core indicator to
measure for its career and technical education students at the secondary level “student graduation
rates (as described in section 1111 (b)(2)(C)(vi) of the [ESEA]).” Thus, a State must report the
number or percent of its career and technical education students whom the State includes as
graduated in its graduation rate described under the ESEA. To ensure that a State’s schools are
making AYP as required under section 1111(b)(2)(A) of the ESEA, some States have established
Statewide AMOs for graduation rates under section 1111(b)(2)(C)(vi), and others States have
defined AYP only to require improvement in the graduation rate each year.

Response

Again, it is our intent to use the exact information, processes, terminology, and reporting procedures
currently used in Nebraska for NCLB purposes. It may be more challenging in calculating graduation rates
as most students will not achieve the “CTE Concentrator” status until their junior or senior year in high
school.

It is our intent to compare graduation rates and develop disaggregated reports comparing CTE and non-CTE

populations. It is our intent that the reports would have the same format as used for the AYP indicators in

Nebraska.
The Department strongly encourages your State to reach agreement on “adjusted performance
levels” required under section 113 of the Perkins Act for the three core indicators discussed in (a)
and (b) above that are the same as your State’s AMOs that your State adopted to ensure that your
State’s schools are making AYP as required under section 1111(b)(2) of the ESEA. However, as
noted above, your State may not have established AMOs for graduations rates under the ESEA, or
your State may wish to propose performance levels for these core indicators that are different
from your State’s AMOs. If so, your State must provide baseline data using your State’s most
recent year’s achievement data or graduation rate under the ESEA, propose performance levels,
and reach agreement with the Department on “adjusted performance levels.” (The Secretary is
considering whether to issue regulations requiring a State to agree to “adjusted performance
levels” under the Perkins Act that are the same as the State’s AMOs or targets for graduation rate
under the ESEA. If the Secretary decides to regulate on this issue and adopts final rules, a State
may be required to amend its State plan.)
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Response

The Nebraska State Board of Education has approved proficiency standards for reading, mathematics, and
writing. For Nebraska, the graduation rate is measured using the number of students who graduate from a
public high school with a regular diploma (not including a GED or any other diploma not fully aligned with
the state’s academic standards) in the standard number of years. Nebraska includes in the graduation rate
the number of students with disabilities who are entitled to services up to the age of 21 where the Individual
Education Plan warrants the additional time to meet graduation requirements. The number of high school
graduates and dropouts by grade has been reported to the Nebraska Department of Education for the last
five years.

Nebraska uses the formula for graduation rate from the National Center for Educational Statistics (NCES).
Graduation rate (G) is defined by NCES as the proportion of students that begin in ninth grade and go on to
complete twelfth grade with a diploma. Nebraska includes students who complete high school under the IEP
exception. A General Education Development (GED) certificate does not meet requirements that are
comparable for receipt of a regular high school diploma. The graduation rate standard of 83.97%. Schools
will be considered as having achieved AYP if they meet or exceed the standard or if they have made
improvement toward the standard.

6. Describe the eligible agency’s process for reaching agreement on local adjusted levels of
performance if an eligible recipient does not accept the State adjusted levels of performance under
section 113(b)(3) of the Act. [Sec. 113(b)(4)(A)(i); sec. 122(¢c)(10)(B)]

Response

It is recognized that as a part of the legislation the local level can negotiate adjusted levels of performance if
they do not accept the state-adjusted level. For purposes of public comment and during the transition year
and during the first two full years of the five-year plan, the state-adjusted levels of performance will apply
to all recipients. The decision allows the state and locals to evaluate the actual performance data for the new
measures, the new definitions, and the new data collection systems that are in process with the
implementation of Perkins V.

After the two years of implementing the five year plan, the state-adjusted levels of performance will be
reviewed and modified, if necessary and following establishment of the state baseline, the consideration to
engage in local education agency negotiations with Nebraska Career Education for an adjusted performance
level will be considered.

The process would be developed, but might include the recipients to formally request a change in
performance levels to Nebraska Department of Education. This request would include a recommended level
of performance based on valid and reliable data, as well as a rationale based on logical reasoning. A high
level of alignment with AYP and Special Education improvement plans would be pursued as a part of this
process as well.

7. Describe the objective criteria and methods the eligible agency will use to allow an eligible
recipient to request revisions to its local adjusted levels of performance if unanticipated
circumstances arise with respect to an eligible recipient. [Sec. 113(b)(4)(A)(vi)]
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Response
In the event of unanticipated circumstances, the local grant recipient can apply for a one-year waiver from
core indicators. This waiver, or “hold harmless” provision may be extended depending on the nature of the
unanticipated circumstances. The waiver will be considered by the Nebraska Department of Education. The
criteria for a waiver would include:
= Recipient fell below the agreed-upon performance level.
= An unanticipated circumstance can be documented that would have impacted performance levels
(natural disaster, epidemic, serious illness, or death of a faculty member, etc.).
= Local recipient has formally requested a change in performance levels to NDE. If more than a one-
year waiver is necessary, the state would evaluate the need to renegotiate the agreed upon
performance level.

The implementation of this policy procedure would be reviewed bi-annually for effectiveness and the
necessity of the option for schools.

8. Describe how the eligible agency will report data relating to students participating in career and
technical education programs in order to adequately measure the progress of the students,
including special populations and students participating in tech prep programs, if applicable,
and how the eligible agency will ensure that the data reported from local educational agencies
and eligible institutions, and the data that is reported to the Secretary, are complete, accurate,
and reliable. [Sec. 122(c)(13); sec 205].

Response

The timeline and format of the disaggregated career and technical education reports will be aligned to the
greatest extent possible with the Annual Yearly Progress (AYP) reports published by the Nebraska
Department of Education. Examples of the Nebraska AYP format can be viewed at
http://reportcard.nde.state.ne.us/Main/Home.aspx.

The Nebraska Career Education Staff will continue to review the data elements for reliability and validity as
they are applied at the program, school, and state levels. Because of data variability, it was also determined
that populations less than 30 would not be reported in the performance standard of the subpopulations. As a
rural state this will be a common occurrence for many subpopulations.

It is a stated goal to move from data collection and reporting for compliance to a focus on program
improvement, and it was (and still is anticipated) that the completion of the transition year will be used to
test some of the data elements and reporting and to adjust, as necessary.

9. Describe how the State plans to enter into an agreement with each consortium receiving a grant
under Perkins IV to meet a minimum level of performance for each of the performance indicators
described in section 113(b) and 203(e) of the Act. [Sec. 204(e)(1)]

Response

Individual recipients and consortiums will be treated the same regarding the level of performance. Each
member school district in a consortium will be required to submit data on the core indicators of performance
and meet the state negotiated levels of performance.
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The performance measures for each member school of a consortium will be compared to the state FAUPL
or the negotiated level. Any member school of a consortium that is required to submit an improvement plan
will do so individually.

10. Describe how the eligible agency will annually evaluate the effectiveness of career and technical
education programs, and describe, to the extent practicable, how the eligible agency is
coordinating those programs with other Federal programs to ensure nonduplication. [Sec.
122(c)(8)]

During the period covered by this state plan, review teams from Nebraska Career Education Staff will
conduct the following activities to annually evaluate the effectiveness of the Carl D. Perkins Career and
Technical Education Improvement Act of 06 (Perkins IV) funds as follows:

1. During the State Plan Period of FY2008 through FY2013, NCE staff will conduct on-site monitoring
reviews of all recipients of Perkins IV funds.

2. A “desk audit” (or an internal review of electronic and paper resources) will be conducted annually
based on the Perkins accountability measures and other information submitted annually by local
grant recipients.

3. When a local grant recipient has been identified for on-site review, a letter and copy of the Carl D.
Perkins IV Monitoring Manual will be sent to the local grant recipient contact approximately four
weeks prior to the team visit. During the on-site review visit, team members will meet with the
appropriate staff to determine if the local grant recipient is meeting the goals and objectives
identified in their Five-Year Plan and Annual Applications.

4. An exit interview will be conducted to discuss results and identify any significant findings. A
formal letter will be sent following the on-site review.

5. Inaddition, coordination with the Continuous Improvement Integrated Visits (CI1V) process are
emerging as a strategy to assist schools and the Nebraska Department of Education to effectively
coordinate federal and state programmatic visits to reduce the local burden and duplicating efforts
among multiple programs.

B. Other Department Requirements

1. Except as noted above with respect the States submitting one-year transition plans, you must
provide all the information requested on the forms provided in Part C of this guide to report
accountability data annually to the Secretary under section 113(c)(1)-(2), including:

(a) The student definitions that you will use for “participants” and “concentrators” for the
secondary core indicators of performance:

® CTE Participant:

A secondary student who has earned one (1) or more credits in any career and technical education
(CTE) program area.
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¢ CTE Concentrator: A secondary student who has earned three (3) or more credits in a single CTE
program of study area (e.g. health sciences or business administration), or
o two (2) credits in a single CTE program area, but only in those program areas where 2 credit
sequences at the secondary level are recognized by the State and/or its local eligible
recipients.

(b) The student definition that you will use for “concentrators” for the postsecondary/adult core
indicators of performance;

¢ CTE Participant:
A postsecondary student who has earned one (1) or more credits in any CTE program area.

® CTE Concentrator:
A postsecondary student who: (1) completes at least 12 academic or CTE credits within a single
program area sequence that is comprised of 12 or more academic and technical credits and
terminates in the award of an industry-recognized credential, a certificate, or a degree; or
(2) completes a short-term CTE program sequence of less than 12 credit units that terminates in an
industry-recognized credential, a certificate, or a degree.

(c) Baseline data for the core indicators of performance under section 113(b)(2) using data from
the most-recently completed program year; and

Response

The baseline data for 1S1, 2S1, and 4S1 will be set at the state levels by the Nebraska Department of
Education in making Annual Yearly Progress (AYP) determinations. These state goals are posted at
http://reportcard.nde.state.ne.us/Page/AYP.aspx?Level=st.

The State of Nebraska Consolidated State Application Accountability Workbook, which details the
accountability requirements for NCLB, is posted at
http://www.ed.gov/admins/lead/account/stateplans03/nbcsa.pdf.

For Nebraska, the definitions of several of the Perkins IV measures are substantially different than the
Perkins 111 measures. At the secondary level this would be measure 2S1 — Technical Skill Attainment. At
the postsecondary level this would include 1P1-Technical Skill Attainment, and 3P1-Student Retention and
Transfer. For these measures it will be necessary to conduct research prior to proposing baseline data and
annual performance goals. In addition, the approaches used to define nontraditional participant in Nebraska
have utilized the determination of concentration as a part of the measurement approach. This will change as
a part of the transition to the new measures that began during the transition year and will continue through
the life of the legislation.

2. You must identify the program areas for which the State has technical skill assessments, the
estimated percentage of students who will be reported in the State’s calculation of CTE
concentrators who took assessments, and the State’s plan for increasing the coverage of programs
and students reported in this indicator in future program years.
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The Nebraska state policies regarding secondary and postsecondary NCE programs are posted at
http://www.nde.state.ne.us/nce. Nebraska does not currently have a statewide system of measuring technical
skill attainment. The current measure of technical skill attainment at the secondary level is, “Concentrators
that meet locally developed assessments or criterion referenced tests in Career and Technical Education
courses or earning a grade of B or higher in the concentration area program sequence of career and technical
courses.”

The current measure being used at the postsecondary level is: “Concentrators that have an accumulative
aggregate GPA of 2.0 in all vocational courses with a 1.5 and 2.0 weighting in the state aid funding formula
calculations.”

The pursuit of developing a statewide system that supports, collects, and develops a cadre of technical skill
assessment resources would be pursued. The following process will be a priority of the collaboration and
support of the Partnerships for Innovation (PFI) statewide consortium:

* The Nebraska Department of Education will survey programs located in comprehensive high
schools and technical colleges on technical measures currently utilized.

* NDE will prepare a report listing programs statewide and the technical skill measures being used.
Included in the report will be strategies for integrating and connecting with the current Student-
based Teacher-led Assessment and Reporting System (STARS) as a means to achieve validation of
technical skill attainment. The report will be distributed to the state NCE program managers and
school administration for review.

* A technical assessment team consisting of secondary and postsecondary representatives will meet to
discuss existing technical measures and strategies for statewide implementation. Strategies must
include programs for which specialized accreditation is available and those programs that do not
have an accrediting organization.

The goal for beginning the implementation of the process will be in the spring of 2008 with the evaluation
of results and recommendations available in the fall of 2008. The establishment of priorities and strategies
that benefit the students, the programs, and the system will occur. The results of the first year’s data
collection and testing will be reviewed for procedural changes and this will assist Nebraska to establish a
state performance levels.

C. Procedural Suggestions and Planning Reminders

Your State is responsible for identifying, using national, state, or regional data, the career and
technical education programs that lead to non-traditional fields. See section 113(b)((2)(A)(vi) and
section 113(b)(2)(B)(v).

The existing lists provided through the National Alliance for Partnerships in Equity (NAPE) that is annually
updated using the Bureau of Labor statistics data will be used to identify the Career and Technical
Education programs of study that lead to nontraditional fields until further guidance is provided on updating
the list.
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Your State is responsible for identifying, using national, state, or regional data, the occupations or
professions that it will classify as high-skill, high-wage, or high-demand. See section 113(b)(2)(B)(iv).

The Nebraska Department of Education continues to work with the Nebraska Department of Labor to define
high wage, high skill, and high demand occupations. Additional input will be solicited from other
stakeholders in finalizing the definitions. Once the definitions are finalized, accessing the resources and
tools such as CC Benefits and Labor Market Information will create a regional and statewide list of
occupations that meet those definitions. The final definitions for Nebraska will be provided after additional
research and public input has occurred.

Draft definitions are provided below:

1.

2.

3.

High Wage — The Nebraska Department of Labor report occupational employment and wages in
quartiles. The statewide totals and access to wage information is through the webpage
http://www.dol.state.ne.us/nwd/center.cfm?PRICAT=4&SUBCAT=4C Working with the
Department of Labor to determine the best strategies for high wage will occur during the transition
year.

High Skill — One of the labor statistics that relates to this definition is “training requirement,” which
generally refers to the level of education, training, or on-the-job experience required. Tentatively,
we will suggest that occupations with a training requirement of Postsecondary Professional-
Technical Certificate, Associate Degree or higher and long-term on-the-job training are considered
High Skill occupations.

High Demand — According to the Nebraska Department of Labor, the average increase in demand
for all occupations from 2004-2014 is projected to be 8.9 %. Tentatively, we might suggest that
high demand occupations in Nebraska be defined as: Any occupation that statewide employs over
1,000. Any occupation that has an increase in employment of 15% or higher for the years 2004-
2014 will be designated as high demand.
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Nebraska State Plan for Career Technical Education

3.1.2008

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest. Applicants should
also review the instructions for certification included in the regutations before completing this form. Signature of this form provides for
compliance with certification requirements under 34 CFR Part 82, "New Restrictions on Lobbying," and 34 CFR Part 85, "Government-
wide Debarment and Suspension (Nonprocurement) and Government-wide Requirements for Drug-Free Workplace (Grants).” The
certifications shall be treated as a material representation of fact upon which reliance will be placed when the Department of Education
determines to award the covered transaction, grant, or cooperative agreement.

1. LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 34 CFR Part 82, for persons entering into a grant or
cooperative agreement over $100,000, as defined at 34 CFR Part 82,
Sections 82.10% and 82.110, the applicant certifies that:

{&) No Federal appropriated funds have been paid or will be paid, by
or on behalf of the undersigned, to any person for influencing or
attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with the making of
any Federal grant, the entering into of any cooperative agreement,
and the extension, confinuation, renewal, amendment, or modification
of any Federal grant or cooperative agreement;

(b) If any funds other than Federal appropriated funds have been paid

violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction
of records, making false statements, or receiving stolen property:

{c} Are not presently indicted for or otherwise criminally or civilly
charged by a governmental entity (Federal, State, or local) with
commission of any of the offenses enumerated in paragraph
(2)(b} of this certification; and

{d) Have not within a three-year period preceding this application
had one or more public fransaction (Federal, State, or local)
terminated for cause or default; and

B. Where the applicant is unable to certify to any of the
statements in this certification, he or she shall attach an
explanation fo this application.

or will be paid to any person for influencing or attempting to influence
an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of
Congress in connection with this Federal grant or cooperative
agreement, the undersigned shall complete and submit Standard
Form - LLL, "Disclosure Form fo Report Lobbying,” in accordance with
its instructions;

(¢) The undersigned shall require that the language of this certification
be included in the award documents for all subawards at all tiers
{including subgrants, contracts under grants and cooperative
agreements, and subcontracts) and that all subrecipients shall certify
and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY
MATTERS

As required by Executive Order 12549, Debarment and Suspension,
and implemented at 34 CFR Part 85, for prospective participants in
primary covered transactions, as defined at 34 CFR Part 85, Sections
85.105 and 85.110 ~

A. The applicant certifies that it and its principals:

(a) Are not presently debarred, suspended, proposed for debarment,
declared ineligible, or voluntarily excluded from covered transactions
by any Federal department or agency;

{b} Have not within a three-year period preceding this application been
convicted of or had a civil judgment rendered against them for
commission of fraud or a criminal offense in connection with cbtaining,
attempting to obtain, or performing a public (Federal, State, or local)
transaction or contract under a public transaction;

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and
implemented at 34 CFR Part 85, Subpart F, for grantees, as
defined at 34 CFR Part 85, Sections 85.605 and 85.610 -

A. The applicant certifies that it will or will continue to provide a
drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawfu
manufacture, distribution, dispensing, possession, or use of a
controiled substance is prohibited in the grantee's workplace and
specifying the actions that will be taken against employees for
violation of such prohibition;

(b} Establishing an on-going drug-free awareness program to
inform employees about:

(1) The dangers of drug abuse in the workplace:;

{2) The grantee's policy of maintaining a drug-free workplace;
{3) Any available drug counseling, rehabilitation, and employee
assistance programs; and

{4) The penalties that may be imposed upon employees for drug
abuse violations ocourring in the workplace;

{c) Making it a requirement that each employee to (2) Notify the
employer in writing of his or her canviction for a violation of a
criminal drug statute oceurring in the workplace no later than five
catendar days after such conviction; Employers of convicted
employees must provide notice, including position title, to;
Director, Grants Policy and Oversight Staff, U.S. Department of
Education, 400 Maryland Avenue (e) Notifying the agency, in
writing, within 10 calendar days after receiving notice under
subparagraph (d}{2) from an employee or otherwise receiving
actual notice of such S.W. (Room 3652, GSA Regional Office
Building No. 3), Washington, DC 20202-4248. Notice shall
include the identification number(s) of each affected grant;
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(f) Taking one of the following actions, within 30 calendar days of
receiving notice under subparagraph (d)(2), with respect to any
employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up
to and including termination, consistent with the requirements of the
Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug
abuse assistance or rehabilitation program approved for such
purposes by a Federal, State, or local health, law enforcement, or
other appropriate agency;

(g) Making a good faith effort to continue to maintain a drug-free
workplace through implementation of paragraphs
(@), (b), (), (d), (e), and (f).

DRUG-FREE WORKPLACE
(GRANTEES WHO ARE INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and
implemented at 34 CFR Part 85, Subpart F, for grantees, as
defined at 34 CFR Part 85, Sections 85.605 and 85.610-

A. As a condition of the grant, | certify that | will not engage in
the unlawful manufacture, distribution, dispensing, possession,
or use of a controlled substance in conducting any activity with
the grant; and

B. If convicted of a criminal drug offense resulting from a
violation occurring during the conduct of any grant activity, | will
report the conviction, in writing, within 10 calendar days of the
conviction, to: Director, Grants Policy and Oversight Staff,
Department of Education, 400 Maryland Avenue, S.W. (Room
3652, GSA Regional Office Building No. 3), Washington, DC
20202-4248. Notice shall include the identification number(s) of
each affected grant.

Place of Performance (Street address, city, county, state, zip code)

Nebraska Department of Education

301 Centennial Mall South

Lincoln, NE 68509

Check [ ] if there are workplaces on file that are not identified here.

As the duly authorized representative of the applicant, | hereby certify that the applicant will comply with the above

certifications.

Nebraska Department of Education

NAME OF APPLICANT PR/AWARD NUMBER ANR/OR PROJECT NAME

Douglas D. Christensepn, Ph,D, Commissioner of Education

PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

SIGNATI{E]E / DATE
A -c@@&lgﬁ__d 5%730‘” /Zf &
ED 80-0013 /j 12/98
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ASSURANCES-NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collkection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.
SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE: Certain of these assurances may not be applicabie to your project or program, If you have questions, please contact
the awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional
assurances. If such is the case, you will be notified.

As the duly authorized representative of the applicant, | certify that the applicant:

1. Has the legal authority to apply for Federal assistance and (d) the Age Discrimination Act of 1975, as amended (41
the institutional, managerial and financiat capability (including U.5.C. §§6101-6107), which prohibits discrimination on
funds the basis of age; (e} the Drug Abuse Office and

Treatment Act of 1972 (P.L. 92-255), as amended,
sufficient to pay the non-Federal share of project cost) to refated to nondiscrimination on the basis of drug abuse;
ensure proper planning, management and completion of the {f} the Comprehensive Alcohol Abuse and Alcoholism
project described in this application. Prevention, Treatment and Rehabilitation Act of 1970

2. (P.L. 91-616), as amended, relating to nondiscrimination
Wil give the awarding agency, the Comptroller General of the on the basis of alcohol abuse or alcoholism; (g) §§523-
United States and, if appropriate, the State, through any 527 of the Public Health Service Act of 1812 (42 U.5.C. .
authorized representative, access to and the right to examine §§290 dd-3 and 290 ee 3), as amended, relating to
all records, books, papers, or documents related to the award, confidentiality of alcohol and drug abuse patient records:
and wili establish & proper accounting system in accordance {h) Title VIII of the Civil Rights Act of 1968 {42 U.S.C.
with generally accepted accounting standards or agency §§3601 et seq.), as amended, relating to
directives. nondiscrimination in the sale, rental or financial of

housing; (i} any other nondisctimination provisions in the

3. | Will establish safeguards to prohibit empioyeas from using specific statute(s) under which application for Federal
their positions for a purpose that constitutes or presents the assistance is being made; and, (j) the requirements of
appearance of personal or organizational conflict of interest, 7. | any other nondiscrimination statue(s) which may apply to
or personal gain. the application.

Will initiate and complete the work within the applicable time Will comply, or has already complied, with the

4. | frame after receipt of approval of the awarding agency. requirernents of Titles 1l and 11l of the Uniform Relocation

Assistance and Real Property Acquisition Policies Act of
Wilt comply with the Intergovernmental Personnel Act of 1970 1970 (P.L. 91-646) which provide for fair and equitable
(42 U.S.C. §84728-4763) relating to prescribed standards for treatment of persons displaced or whose property is

5. | merit systems for programs funded under one of the 19 acquired as a result of Federal or federaily-assisted
statutes or regulations specified in Appendix A of OPM's programs.

Standards for a Merit System of Personnel Administration (5 8. | These requirements apply to all interests in real property

C.F.R.900, Subpart F). acquired for project purposes regardless of Federal
participation in purchases.

Wil comply with all Federal statutes relating to

nondiscrimination. These include, but are not limited to: (a) Will comply, as applicable, with provisions of the Hatch

Title VI of the Civil Rights Act of 1964 (P.L. 88-352) which Act (5 U.S.C. §§1501-1508 and 7324-7328) which limit

6. | prohibits discrimination on the basis of race, color or national the political activities of employees whose principal
origin; {b) Title IX of the Education Amendments of 1972, as empiayment activities are funded in whole or in part with
amended {20 U.S.C. §§1681, 1683, and 1685-1686}, which Federal funds.
prohibits discrimination on the basis of sex; (c) Section 504 of
the Rehabilitation Act of 1873 as amended {29 U.S.C. §794),
which prohibits discrimination on the basis of handicaps;
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